
IF you are working with a

professional sales recruitment

company, they will help you

with broad background

information on their client. But

they will also expect you to do

your own research because

your response to the

interviewer’s questions will be

more natural if you have put

the effort in beforehand.

Interviewers do not take kindly

to candidates who know nothing

about their businesses or the

position they want to fill

because it suggests that they

are not interested in the

opportunity they are

presenting. So find out about

the company and the job role.

The intelligent and skilled

candidate will use the interview

process and structure to

demonstrate why they are a

competent sales person worthy

of attention. A good sales

recruitment company will brief

a candidate on how to do this -

and in its most basic form it

can be assumed that an

interview will be very similar to

a sales call. It will have a

beginning, middle and an end -

which translates into

establishing a customer’s

needs, highlighting the

features, advantages and

benefits of a product or service

before finally closing the sale.

This is what interviews are for.

They provide the opportunity as

well as the structure for both

interviewer and candidate to

converse and exchange ideas

and information to bring about

a successful commercial

outcome to the encounter.

Skilled candidates will bring

their CVs to life for the

interviewer and in doing so will

also overcome the objections

that are going to be raised and

answer the questions in such a

way that they reflect positively

on their applications.

If you are already in sales,

you will know from experience

how to structure a sales call -

an interview is no different

except that on this occasion

YOU are representing the

‘product’ you know best, the

job in hand is to sell yourself –

relevant to the needs of the

business you hope to work for.

If you have made an application

via a sales recruitment

company you will start out with

an advantage over other

applicants who have merely

been circling jobs in the

classified columns. Sales

recruitment companies who do

their jobs properly are well

versed in briefing candidates on

how to achieve their best. So

whether you are an experienced

sales person or a beginner, you

will narrow the odds in favour

of being successful at interview

if you make contact and take

on board the advice they will be

only to happy to give you.

How to succeed at interview
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Estate agents preach ‘location, location, location’ whilst

sales recruiters on the other hand advocate ‘preparation,

preparation, and preparation’ before facing an interview

for a sales job. Fast re-wind a thousand years or so and

the famous Chinese general Sun Tzu taught his men

“know your enemy before the battle. For if you know your

enemy and know yourself,” he wrote, “you need not fear

the result of a hundred battles.” But that wily victor of a

thousand encounters also counseled, "If you know

yourself but not the enemy, for every victory gained you

will also suffer a defeat.” Whilst an interview is never as

deadly as a battle, the principles of preparation and self-

knowledge are the same. So be prepared.

www.lawsonprice.co.uk

FIND A SALES JOB WITH LAWSON PRICE

http://www.lawsonprice.co.uk/
http://www.lawsonprice.co.uk/jobs/jobs-list.shtml


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




